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AY2019 Research Progress (Please state clearly the research progress, results, approx. 400 words.)

CIL Meeting Notes with Dr. R. USUI (Nov. 3)

e Need to find out the current profile of national park rangers (female-male ratio) of Japan
o Try to get secondary data or contact MOE
e The result will be presented on Nov 30

as the next step, we will interview or administer questionnaires to some park rangers
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Findings : - Main mission is to support the Ranger; also aim to work outside on at least half of the days.
Actual Job contents vary according to their assigned support group e

Variety of Job contents inc. Patrol; trailwork; taking photos; Rescue etc.

Increasing PR work in recent years, MoFE’s shift toward Tourism & Promotion
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Data Collection

The project will be conducted as follows in FY2020 via the following three components:-

1) Stakeholder interviews & Focus Groups; preliminary interviews have already been conducted on MoE Active Rangers
at Aso-Kuju. Next interviews have already been conducted on MoE Active in Fuji-Hakone-Izu. Preliminary interviews
will form the basis for focus groups, involving an expanded circle including government agencies, park partner & NGO
sector stakeholders.

i1) Questionnaire surveys; based on interview findings, a questionnaire will be designed in line with research goals to
investigate AR’s:-

1. «BE&TOT74 )L Demographic profile
(GENDER; AGE; HOMETOWN & RESIDENCE; LANGUAGES SPOKEN etc.)
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2. FHOTA4TLUTr—(tY =L B o3 H-Reason for choosing AR job
(PRIOR INTEREST; PRIOR WORK EXPERIENCE; SPECIALIST SKILLS etc.)
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3. o EHEARI- Length of work period
(DAILY WORK ROSTER; LENGTH OF CONTRACT; JOB CONDITIONS etc.)
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5. oIRRDEERBEEIFEDFIE" Future prospects & reflections etc.
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